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GENDER BIAS IN MARYLAND'S COURTROOMS

INTRODUCTION

Gender bias remains a pervasive phenomenon in our society. It
is neither limited to any particular segment of the population, nor
does it know professional boundaries. A new desire to provide equal
opportunities for women and men has spawned a movement to erad-
icate sex discrimination in the courts. New York's Chief Justice Wil-
entz poignantly commented on the sentiment behind the movement:

There's no room for gender bias in our system .... There's no room
for the funny joke and the not-so-funny joke, there's no room for con-
scious, inadvertent, sophisticated, clumsy, or any other kind of gender bias,
and certainly no room for gender bias that affects substantive rights.

There's no room because it hurts and it insults. It hurts female lawyers
psychologically and economically .... It will not be tolerated in any form
whatsoever.'

This article will present evidence of bias against women attor-
neys in the courtroom by examining the methods and findings of the
1989 Maryland Special Joint Committee on Gender Bias in the Courts.
The article will then discuss recommendations for improvement made
by the Committee, and the steps taken to implement them. Finally,
this article will suggest additional measures that should be taken by
the Maryland Committee's successor committee to ensure that all
segments of the legal profession are reached by efforts to educate
attorneys about gender bias.

Remarks of Chief Justice Robert N. Wilentz at the close of the New Jersey Task Force
on Women in the Courts presentation to the plenary session of the 1983 New Jersey Judicial
College on Nov. 22, 1983. NEW JERSEY SURtEME COURT TASK FORCE ON WOMEN IN THE COURTS,
First Year Report (June, 1984) [hereinafter NEw JERSEY REPORT].
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I. FORMATION AND COMPOSITION OF THE MARYLAND
SPECIAL JOINT COMMITTEE ON GENDER BIAS IN
THE COURTS

Several states have felt the need to create some type of inves-
tigative body to research the impact of gender bias on the multi-
faceted aspects of the legal world. This need arose primarily in
response to pressure exerted by women's organizations 2 and bar
members who saw sex discrimination as an ongoing problem that
should be studied. New Jersey took the initiative and formed its Su-
preme Court Task Force on Women in the Courts in 1982. New York
followed suit in 1984, and committees and empirical studies have
sprung up in many jurisdictions.3

The Special Joint Committee on Gender Bias in the Courts (Mar-
yland Committee) was formed in early 1987, as an effort by the state
courts and the Maryland State Bar to investigate gender bias in the
court system. 4 Vincent E. Ferretti, Jr., the president of the Maryland
State Bar Association, appointed four members to the Committee.
Chief Judge Robert C. Murphy of the Maryland Court of Appeals
appointed one member each from all levels of the state's fourtiered
judicial system.5 One additional member, a law professor, was ap-
pointed jointly by Ferretti and Murphy. With an initial one-year ap-
pointment period, later extended by one year, the Committee's mission
was:

1. To examine the extent to which gender bias, if it exists, affects de-
cision-making in the courts of Maryland.

For example, the National Organization for Women Legal Defense and Education Fund
established the National Judicial Education Program to Promote Equality for Women and Men
in the Courts in 1980, in which the National Association of Women Judges joined as co-sponsors.
These two groups provided the impetus for forming the New Jersey Task Force. L. ScHtFRAN
& N. WIKLER, LEARNING FROM THE NEW JERSEY SUPREME COURT TASK FORCE ON WOMEN IN
THE COURTS at iii n. I (n.d.).

I As of September, 1990, fourteen jurisdictions were in the implementation phase (Cali-
fornia, Florida, Illinois, Maryland, Massachusetts, Michigan, Minnesota, Nevada, New Jersey,
New York, Rhode Island, Utah, Washington, Wyoming), fourteen in the data collection phase
(Arizona (Pima County only), Arkansas, Connecticut, Hawaii, Iowa, Kansas, Kentucky, Louis-
iana, Missouri, Montana, Nebraska, New Mexico, Vermont, Wisconsin), and five in the prelim-
inary phase (Delaware, Maine, North Dakota, Pennsylvania, Texas). Nat'l. L.J., Nov. 26, 1990,
at 1, col. 2.

' MARYLAND SPECIAL JOINT COMMITTiEE, GENDER BIAS IN THE CoURTS at i (May 1989)
[hereinafter, MARYLAND REPORT].

I Id. at 139-40.

[Vol. 1:2



GENDER BIAS

2. To examine the extent to which gender bias, if it exists, affects par-
ticipants in the court system, such as judges, attorneys, litigants, jurors,
witnesses and court employees and members of the public who come into
contact with the courts of Maryland.

3. If gender bias exists, to recommend means to eliminate its effect
in the Maryland judicial system.6

The Maryland Committee researched domestic violence, child cus-
tody and visitation, child support, and alimony cases, property dis-
position and litigation expenses, court treatment of personnel,
selection of judges, and treatment of female parties, witnesses, ju-
rors, and lawyers in the courtroom. This article will focus on the
issue of gender bias directed at women attorneys in the courtroom,
as noted in the Maryland Report.

II. DATA COLLECTION AND METHODOLOGY

The Maryland Committee gathered oral and written evidence
concerning the impact of gender bias in the courts. Initially the Com-
mittee held a press conference and used other means of publicity to
notify persons throughout Maryland of its interest in obtaining rel-
evant information. During September and October 1987, the Com-
mittee held hearings in seven areas of the state and gathered testimony
from 133 witnesses.7

A. Make-up of the Mail Questionnaire

To supplement the oral testimony and broaden the respondent
pool, the Maryland Committee mailed confidential questionnaires to
each of Maryland's 216 judges, to a random sample of Maryland
lawyers, and to all court personnel. The Maryland Committee used
New York's Task Force' questionnaires as models. The three ques-
tionnaire types were essentially the same, but allowed for adjustment
to the differing perspectives of judges, attorneys and court personnel.

6 Id. at 140-41.
Id. at ii.
The New York Task Force on Women in the Courts was established in 1984 by Chief

Judge Lawrence H. Cooke. NEW YORK TASK FORCE ON WOMEN nI THE COURTS, REPORT reprinted
in 15 FoRDH-is URa. L.J. 1, 16 (1986-87) [hereinafter NEW YORK REPORT]. The Maryland
Committee adapted New York's sections on "Court Interactions" and "Credibility", which
consisted of given statements. Possible responses ranged from "always" to "never" on a five-
point scale. See Id. at 188.
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B. Response Rate and Respondent MakeUp

Of the 216 judicial questionnaires mailed, 173 were completed
and returned, resulting in a remarkably high eighty percent response
rate. To ensure accurate reflection of Maryland's female attorney
population (then at fourteen percent of its aggregate pool of prac-
ticing attorneys), the Committee statistically weighted the attorney
sample results. The male response rate was fifty-four percent, the
female rate fifty-two percent. Court personnel responded at a rate
of forty-nine percent. Distribution of the respondent judges' and at-
torneys' gender, race and age approximated that of the total pop-
ulation, with only a few minor irregularities. Demographic data about
the total pool of court employees was largely unavailable, making
a distributory analysis difficult.

III. RESULTS AND DATA ANALYSIS

Women are entering the legal profession in ever-increasing num-
bers. In 1970, less than five percent of all attorneys in the United
States were female; in 1980 the number had increased to twelve per-
cent. 9 Today, women comprise roughly twenty percent of attorneys
nationally.' 0 Despite the increasing numbers of females in the legal
field, the Maryland Report indicates that women continue to face
discrimination and bias in the courtroom.

The Maryland Committee found that:

1. Gender bias affects the outcome of cases where stereotyped ex-
pectations about proper conduct for men and women are applied to par-
ticular cases.

2. Female attorneys sometimes are subjected to different and dis-
criminatory treatment in court by judges, masters, court personnel, and
male attorneys.

3. Female attorneys sometimes are subjected by judges, masters, court
personnel, and male attorneys to disrespectful and demeaning forms of
address and comments about their sex and personal appearance.

9 Liefland, Career Patterns of Male and Female Lawyers, 35 ButrALo L. REV. 601, 601
(1986).

'o MARYLAND REPORT, supra note 4, at 118 (citing ABA Commission on Women in the
Profession, Report to the House of Delegates (1988)).
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4. Female attorneys sometimes are subjected to verbal and physical
sexual advances by judges."

Four percent of male attorneys and thirty percent of female attorneys
responding to a question on Maryland's survey, recalled being in-
volved in a situation where they felt that gender had affected the
litigation process or outcome of a case. Eight percent of male judges
and nineteen percent of female judges responded that they had ob-
served or been informed of such a case.

Three types of gender bias toward women attorneys seem to be
most pervasive according to the Maryland Report. First, women at-
torneys are often addressed in familiar or endearing terms, or in some
other fashion that plainly shows a lack of respect. One respondent
commented that

[jludges, lawyers, clerks, etc., definitely discriminate against women, par-
ticularly the older members of the [bar]. I've been treated like a child and
called little girl in front of my clients by ... judges, and I resent it. But
I'm in a position where I can't do anything without adversely affecting my
client's case. 2

A surveyed judge reported that a male attorney addressed the op-
posing (female) counsel as "My dear lady." The judge promptly re-
plied "She is not your's [sic]." 13 Another incident involved a male
attorney who kissed a female attorney at a bench conference, saying,
"That's such a good argument for a girl."11 4

Second, women attorneys are often subjected to inappropriate
comments about their personal appearance. One judge said to a preg-
nant female attorney, "So I see you got knocked up."' 5 Another
woman described being humiliated at a calendar call when the judge
commented, "You get better looking every time I see you. How come
I didn't hire you when you applied for that clerkship?' 1 6 A New
York attorney reported hearing male attorneys make such overtly
sexist comments, in open court, as "Fix your slip, you're giving me

" MARYLAND REPORT, supra, note 4, at 127. See NEW YORK REPORT, supra note 8, at 133-
34 & nn. 389-92; NEW JERSEY REPORT, supra note 1, at 10-11 for similar findings.

'2 MARYLAND REPORT, supra note 4, at 119.
'1 Id. at 126.
'4 Id. at 126 n.57.
15 Id. at 122.
16 NEW JERSEY REPORT, supra note 1, at 15.
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a hard-on[,]" and "You pain in the ass women should be home where
you belong - in bed."' 7

Third, male attorneys and judges sometimes make verbal or
physical sexual advances toward female attorneys. One attorney tells
of being personally invited to sit on the lap of a landlord/tenant
judge while arguing a motion before him. 8 Similarly, a Maryland
lawyer declined an invitation to a social event, which she received
from a judge, only to hear him say, "I just asked you out to dinner;
I didn't ask you to go to bed with me."' 9 Nineteen percent of all
female attorneys surveyed in Maryland answered that, in their ex-
perience, female attorneys were indeed subjected to such behavior
by judges. Forty-seven percent of female attorneys indicated that
male attorneys made such advances. 20

IV. RECOMMENDATIONS FOR REFORM
Following the analysis of the results obtained by surveying and

interviewing Maryland's judges, attorneys, court employees, and
members of the public for two years, the Maryland Committee "[was]
convinced that gender bias has a major and negative impact on the
judicial system of [Maryland]. '

"21 The Maryland Committee made
numerous recommendations to help combat the gender bias problem.
Suggestions for improving the courtroom environment were made to
the court administration, judges, bar associations, and law schools.
The following recommendations, directed toward the eradication of
gender bias as it affects women attorneys, were made:

For Court Administration
1. Develop and conduct regular training for sitting and newly elected

and appointed judges, domestic relations masters, and court employees
designed to make them aware of the subtle and overt manifestations of
gender bias directed against women attorneys ....

17 NEW YORK REPORT, supra note 8, at 130.
Id. at 136.
MARYLAND REPORT, supra note 4, at 125.

lo Id. at 125.
23 Id. at 131. Similarly, the New York Task Force concluded that "gender bias against

women litigants, attorneys and court employees is a pervasive problem with grave consequences."
NEW YORK REPORT, supra note 8, at 15. The New Jersey Task Force found that "[r]esponses
... reveal that both male and female attorneys believe gender sometimes affects the way litigants,

witnesses and lawyers are treated in the courtroom, in chambers and at professional gatherings."
NEW JERSEY REPORT, supra note 1, at 8.
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2. Review all court forms, manuals, and pattern jury instructions to
ensure that they employ gender-neutral language.

3. Establish, in conjunction with the appropriate bar associations, a
confidential reporting and investigating process for those who feel they
have a gender bias complaint involving a member of the judiciary, master,
courthouse employee, or attorney.

4. Educate court personnel not to treat male and female attorneys
differently and not to assume all men are attorneys and that females must
prove they are.

5. Inform court employees not to refer to female attorneys . . . by
their first names, nicknames, or "terms of endearment" in situations in
which they would not so address men.
For Judges

1. Monitor behavior in courtrooms and chambers and swiftly inter-
vene to correct lawyers, witnesses, and court personnel who engage in gen-
der-biased conduct.

2. Ensure that official court correspondence, decisions, jury instruc-
tions, and oral communications employ gender-neutral language and are
no less formal when referring to women . . . lawyers than to men . . . law-
yers.
For Bar Associations

Develop and conduct informational campaigns designed to make mem-
bers aware of the incidence and consequences of gender-biased conduct
toward women . . . lawyers on the part of judges, lawyers, and court per-
sonnel.

For Law Schools
Include information and material in professional responsibility, con-

stitutional law, clinical, and skills training courses o [sic] make students
aware of the subtle and overt manifestations of gender bias directed against
. .. lawyers .... 22

In its concluding remarks, the Maryland Committee further rec-
ommended that a permanent joint committee of the bench and bar
be appointed. It would serve as an advisory body to continuing ed-
ucation recommendations made in the Maryland Report, and to in-
vestigate complaints of gender bias in the courts. The Committee also

MARYLAND REPORT, supra note 4, at 128.

1990l



CwVIL RIGHTS LAW JOURNAL

suggested that the Maryland Code of Judicial Conduct 23 and the Code
of Conduct for Masters, Examiners, Auditors, Referees, and District
Court Commissioners be amended to state that gender bias is beneath
the ethical standards appropriate for the judiciary. 24

V. IMPLEMENTATION OF THE MARYLAND
COMMITTEE'S RECOMMENDATIONS

In direct response to the Committee's findings and recommen-
dations, the Maryland Court of Appeals and the state bar association
established the Select Committee on Gender Equality. The Chief
Justice of Maryland's Court of Appeals, Robert C. Murphy, stated
that "this new [Committee on Gender Equality] has as its priority
the review, education and sensitivity training of every person and
organization involved in every aspect of the court system." ' 25 Due to
the great number of recommendations and broad subject range ad-
dressed, the Select Committee decided to concentrate on problems
associated with domestic violence and courtroom demeanor. 26

The primary focus of the Select Committee is education. Ac-
cording to Professor Karen Czapanskiy, Maryland Committee re-
porter and member, three major problems exist in the courtroom.
They are inappropriate courtroom conduct, flawed evidentiary per-
ception, and biased legal interpretation. 27 While she was referring to
the problems directly associated with biased judges, these elements
can properly be imputed to attorneys, and on a lesser scale, to court
personnel. Czapanskiy divides decision- makers into three categories:
"Empathosors", "sympathosors" and "antagonistosors" .28

" Incidentally, the American Bar Association Standing Committee on Ethics and Profes-
sional Responsibility has proposed changes in Canon 3 of the 1990 Model Code of Judicial
Conduct. Canon 3 states that a judge shall perform the duties of judicial office impartially and
diligently. The proposed Model Code, plus corresponding commentary, explicitly require a judge
not to engage in gender-biased conduct, or to allow lawyers before the judge to do so. MODEL
CODE OF JUDICIAL CONDUCT § 3(B)(5)-(6) (Proposed Official Draft 1989).

2 MARYLAND REPORT, supra note 4, at 133-34.
" Anderson, Bias Biopsy, A.B.A. J. Aug. 1989, at 36.
z Letter from Deborah A. Unitus, Staff Person for the Maryland Committee, to Stephanie

K. Thompson (Feb. 14, 1990) (discussing implementation of Maryland Committee's recommen-
dations).

I7 Address by Karen Czapanskiy, Associate Professor of Law at University of Maryland
Law School, Georgetown Journal of Legal Ethics Symposium on Gender and Legal Ethics (Mar.
31, 1990), reprinted in 4 GEO. J. LEG. Enmcs 1 (1990).

a Id.
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"Empathosors" have a "gut level understanding ' ' 29 of the neg-
ative impact of gender discrimination and other biases, and attempt
to treat everyone equally. They do not really need education on the
subject. "Sympathosors" are those who are willing to act in an un-
biased and professional manner, but need someone to point out the
subtleties of gender discrimination because they themselves lack
awareness. Judge Wachtler describes the behavior of "sympatho-
sors" as "little things that [they] may be doing that they consider
to be innocent and harmless. . things they do as a matter of course,
but they are extremely degrading and offensive." 0 "Antagonisto-
sors" are those small-minded relics of the old school, who actually
believe that women should be treated differently than men.

In its effort to reach "sympathosors" and to a lesser degree,
"antagonistosors" (who may let themselves be educated to preserve
a facade of judicial impartiality in the eyes of the public), Maryland
has begun an extensive judicial education program. In addition to
creating a high profile image for the report and its findings through
extensive publicity, Maryland is bolstering awareness in several more
tangible ways.

A. Judicial Education

So far about half of all Maryland trial court judges have been
reached through educational programs sponsored as a result of the
task force report. Hired instructors have developed programs for
informal bench meetings.31 The emphasis is on role-playing and de-
veloping tactics to deal with denial and hostility. Judges must learn
to purge themselves from overtly discriminatory attitudes and be-
havior. However, this technique alone is not sufficient. Judges must
also be alerted to subtle forms of discrimination, such as the silent,
but very damaging forms of discriminatory body language.3 2 Once
"sympathosors" become aware of these subtleties, they will realize

9 Id.
o Schafran, Documenting Gender Bias in the Courts: The Task Force Approach, 70

JUDICATURE 280, 282 (Feb.-Mar., 1987) (unpublished interview with Judge Sol Wachtler by
Janine Warsaw in Aug. 1986).

3 Letter from Deborah A. Unitus, supra note 26.
Examples of discriminatory body language are gestures and movements which make the

person one is addressing feel like she is not being taken seriously, such as dismissive hand waving
or lack of eye contact. These motions rob the person of credibility in her own eyes and in the
eyes of jurors and other attorneys.
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that judicial intervention on behalf of women attorneys, litigants and
witnesses facing such behavior is absolutely crucial. "Antagonisto-
sors" may still not see the need to intervene, but perhaps pressure
from others will eventually force them to adjust their behavior.

B. Other Attempts at Reform

Judicial education provides the cornerstone of reform for gender
bias issues. If judges can make impartial decisions, as well as demand
and enforce equal treatment for women in the courtroom, the liti-
gation process will become more just. However, other vehicles for
reform are also necessary to institute justice in the courtroom. The
Select Committee established a complaint subcommittee composed
of members of the Maryland bar, which has devised and approved
in principle a procedure for individuals who wish to file a gender bias
complaint. The subcommittee will not have the power to reprimand
or punish offenders, but it may recommend sanctions and serve to
educate and sensitize the public in other ways. The procedure is
awaiting final approval from the chief judge of the court of appeals.3

To reach a more basic audience, the Select Committee plans to
produce a videotape on women judges and lawyers. The tape will
combine a historical background with an educational message about
gender bias. Once complete, the production will be used as a teaching
tool on various educational levels, including being broadcast to high
school students by Maryland Public Television.14 The Select Com-
mittee also hopes to reach attorneys through a greater involvement
in continuing legal education. No agenda has been established to date,
but initial contacts have been made. 35

C. Success to date

Deborah Unitus, staff person for the original Maryland Com-
mittee, feels optimistic about the changes that have begun to occur.
She stated that the judicial education program has touched a large
number of judges. Substantively, the program has been effective be-
cause it has provided judges with the opportunity to talk and ex-

11 Letter from Deborah A. Unitus to Stephanie K. Thompson (Jan. 21, 1991) (discussing
progress on implementation of Maryland Committee's recommendations in 1990).

m Id.
35 Id.
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change ideas, while receiving valuable feedback from the bench
meeting facilitators.3 6 Citation to the Maryland Report in a recent
case involving sexual harassment of a female attorney by a judge
indicates an acceptance of the report's findings by at least some mem-
bers of the Maryland bench. a7 Professor Czapanskiy, on the other
hand, is more reserved in her praises for the success of the task force.
She notes that progress has been hampered by a number of "an-
tagonistosors" in the Maryland legislature, in the bar, and even on
the two task force committees themselves.3"

VI. WHAT ELSE CAN BE DONE?
As Maryland implements its program of reform, attitudinal and

behavioral changes will slowly become noticeable. One can hope that
judges will conduct themselves more impartially in the courtroom,
and that they will secure equality for women attorneys, litigants and
witnesses. These attitude adjustments will likely filter down to at-
torneys practicing before the reformed judges, and eventually also
spread to court personnel. However, changes from the top down will
only be effective if, simultaneously, changes are made from the bot-
tom up.

The recommendations for bar associations and law schools made
by the Maryland Committee can be key factors in effecting such a
change. Gender discrimination is a type of "conduct woven into the
fabric of our daily lives;"3 9 and ideally, reform would grow out of
a society educated concerning the severely harmful results of such
discrimination. In reality, this topic is addressed much too rarely in
any context. The law school forum, therefore, could become a val-
uable tool for the breaking down of sex-based stereotypes and the
development of equitable attitudes toward men and women.

Professionalism courses are generally offered at Maryland law
schools. Discussions of the ethical obligations of attorneys should

' Telephone interview with Deborah A. Unitus, Staff Person for the Maryland Committee
(Mar. 20, 1990).

11 Surratt v. Prince George's County, 320 Md. 439, 578 A.2d 745 (1990).
38 Conversation with Karen Czapanskiy, Associate Professor of Law at University of

Maryland Law School, at Georgetown Journal of Legal Ethics Symposium on Gender and Legal
Ethics (Mar. 31, 1990).

39 Address by Lynn Schafran, Director for the National Judicial Education Program to
Promote Equality for Women and Men in the Courts, Georgetown Journal of Legal Ethics
Symposium on Gender and Legal Ethics (Mar. 31, 1990), reprinted in 4 GEO. J. LEG. ETmics 53
(1990).
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certainly include material on gender bias.40 The Select Committee
could publish special reports on gender bias adapted for the class-
room and sponsor panel discussions on the topic. Professors could
pose hypothetical problems and use other teaching aids, such as the
New Jersey Task Force videotape 4' or the Maryland videotape, to
motivate students to think about discrimination problems and so-
lutions thereto. Clinical education can also be an effective teaching
tool, as demonstrated by Mary Jo Eyster, Assistant Clinical Pro-
fessor at Brooklyn Law School. She uses student experiences with
litigation and client contact in her clinical program as a framework
within which to address the problems of sexism. 42 Judicial discipli-
nary cases, relevant articles and task force reports themselves, could
further illustrate the point. 4

1

Local, as well as regional and special interest bar associations
could then reinforce the gender-neutral attitudes adopted by young
attorneys in law school. By conducting their own affairs in a bias-
free manner, bar associations would be setting a good example. Con-
tinuing legal education programs, seminars and speaker forums spon-
sored by bar associations in conjunction with the Select Committee,
could also address the problem.

CONCLUSION

The Maryland Special Joint Committee on Gender Bias in the
Courts has unearthed much evidence that substantiates the existence
of gender bias in Maryland's courtrooms. Establishment of the task
force was certainly a step toward creating equality in the courtroom,
but much remains to be done.

, Some progress has been made in this area. The chairperson of the committee which
sponsors the professionalism courses at the University of Baltimore School of Law and the
University of Maryland School of Law, has agreed to incorporate gender bias issues into the
program. Letter from Deborah A. Unitus, supra note 33.

41 Women in the Courts: Changing Roles, Changing Attitudes (videotape by WTL Prod-
uctions for the New Jersey Supreme Court Task Force on Women in the Courts) (available from
Richard L. Saks, Esq., Administrative Office of the Courts, State of New Jersey, Trenton, New
Jersey 08625).

42 Eyster, Analysis of Sexism in Legal Practice: A Clinical Approach, 38 J. LEGAL EDUC.
183 (1988).

41 See e.g. Copleman, Sexism in the Courtroom: Report form a "Little Girl Lawyer", 9
WoMEN's RTS. L. REP. 107 (1986); Note, Gender Bias in the Judicial System, 61 S. CAL. L.
REv. 2193 (1988); Nat'l. L.J., Nov. 26, 1990, at 1, col. 2; N.Y.L.J, Oct. 18, 1990, at 1, col.4.
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To date, Maryland has concentrated on implementing the report
findings through judicial education. The result is a slow trickling
down of attitudinal changes from judges to attorneys and court per-
sonnel. In order to also meet the challenge of reform from the bot-
tom up, more attention should be directed toward educating law
students before they enter the courtroom as attorneys. Eventually,
as educational reforms begin to change people's attitudes, women
and men will be considered equal members of the legal profession.

Stephanie K. Thompson


